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BARNSLEY COLLEGE
APPLICATION FOR APPOINTMENT TO THE BOARD OF GOVERNORS
Before completing this form please read about ‘background duties and commitment’ carefully

__________________________________________________________________________________________

PERSONAL DETAILS:  
	Name:
	

	Address Line 1:
	

	Address Line 2:
	

	Address Line 3:
	

	Post Code:
	

	Home Telephone Number:
	
	Mobile Telephone Number:
	

	Email Address:
	

	Do you hold a Current DBS Check?
	 YES / NO 
	If Yes, when was this carried out?
	      

	Where did you hear about the vacancy?
	


EDUCATION

	Name & Address of school, college, university etc
	Qualifications obtained (highest level) 
	Year Taken

	
	
	

	
	
	

	
	
	

	FORMAL TRAINING UNDERTAKEN

	Organising Body 
	Subject/Title
	Date

	        
	        
	        

	        
	        
	        

	
	
	


	CURRENT OR LAST EMPLOYER (appropriate details if self-employed)


	Position held:
	        

	Name & address of Employer:
	   

	Date appointed
	


	PREVIOUS EMPLOYMENT (in brief)

	Name & Address of employer
	Position held
	Dates 

	
	
	

	PROFESSIONAL BODIES
If you are a member of any Professional bodies/associations please list them here, including dates 

	

	EXPERIENCE 


	Please give a brief description of the experience you would bring to the Board 

	

	Have you visited the College previously? If so, please give dates/reasons

	If you have been a member of a College Governing Body, or made a previous application to be a member of the Board of Barnsley College, please give details



	Please give the name of any relative, including spouse, partner and their close relatives, who are Members of the Corporation or employees of Barnsley College. Please include details of past serving Governors and/or employees since 1993 giving details of their position held, dates of office or employment where possible



	Are you an employee, or a student, at Barnsley College? If ‘Yes’ please give details.




	SKILLS AUDIT 



	NAME 
	Date 



	This section of the application form has been designed to capture information about you and your experience. This will assist the Governance and Search Committee in matching your skills with the current skills base of the Board. 
The College needs Governors with a range of skills to set strategy, ensure sound financial performance, monitor risk and to help develop the college and how we serve our students, employers and local communities.

Please tick the following boxes which best reflect your abilities and experience in each area. A key area of expertise will probably be something you use regularly in your own profession or work.


	
	Significant expertise at a strategic level  
	Strong expertise at a strategic level  
	Moderate expertise at a strategic level  
	Limited expertise at a strategic level  

	Finance 
	
	
	
	

	Safeguarding 
	
	
	
	

	Health & Safety
	
	
	
	

	Equality, Diversity, & Inclusion   
	
	
	
	

	Audit (financial and non-financial)  
	
	
	
	

	Strategy development 
	
	
	
	

	Risk Management 
	
	
	
	

	
	Significant expertise at a strategic level  
	Strong expertise at a strategic level  
	Moderate expertise at a strategic level  
	Limited expertise at a strategic level  

	Quality & Assurance 
	
	
	
	

	Governance & Professional Integrity 
	
	
	
	

	Education (School, FE or HE)  
	
	
	
	

	Working with local communities & stakeholders 

	
	
	
	

	Working with legal & regulatory obligations
	
	
	
	

	Special Educational Needs & Disabilities
	
	
	
	

	Sustainability & Carbon Literacy 
	
	
	
	

	IT, AI & Cyber Security
	
	
	
	


	Please indicate any voluntary or community role with which you are associated

	Professional and statutory bodies 
	

	Links with local communities
	

	Links with local businesses
	

	Knowledge of local region/ economy
	

	Other: 
	


The Equality Act 2010 defines a person as disabled as a person with a disability. 
A person with a disability is someone who:-

“has a physical or mental impairment and the impairment has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities”
This means that, in general: 


• the person must have an impairment that is either physical or mental

• the impairment must have adverse effects which are substantial 

• the substantial adverse effects must be long-term; and 

• the long-term substantial adverse effects must be effects on normal day-to-day activities 

It is not possible to provide an exhaustive list of conditions that qualify as impairments for the purposes of 

the Act and not all impairments are readily identifiable. While some impairments, particularly visible ones, 

are easy to identify, there are many which are not so immediately obvious.

A disability can arise from a wide range of impairments, which can be: 


• sensory impairments, such as those affecting sight or hearing; 
• impairments with fluctuating or recurring effects such as rheumatoid arthritis, myalgic   encephalitis (ME)/chronic fatigue syndrome (CFS), fibromyalgia, depression and epilepsy; 
• progressive, such as motor neurone disease, muscular dystrophy, forms of dementia and lupus (SLE); 
• organ specific, including respiratory conditions, such as asthma, and cardiovascular diseases, including thrombosis, stroke and heart disease; 
• developmental, such as autistic spectrum disorders (ASD), dyslexia and dyspraxia; 
• learning difficulties; 
• mental health conditions and mental illnesses, such as depression, schizophrenia, eating disorders, bipolar affective disorders, obsessive compulsive disorders, as well as personality disorders and some self-harming behaviour; 
• produced by injury to the body or brain.
EQUAL OPPORTUNITIES MONITORING FORM
Barnsley College is working towards becoming an equal opportunities employer ensuring the fair treatment of all candidates. We are committed to developing and implementing policies and procedures, which do not discriminate, and which allow job applicants and employees to be treated on the basis of their individual merits and abilities. In order to monitor the effectiveness of our recruitment please complete this section. It will not be seen by those responsible for shortlisting or making appointment decisions. The data will only be used or monitoring purposes, to produce reports and promote diversity and equal opportunities. 
	Surname
	
	First names
	

	Date of Birth
	
	    Sex    
	

	Marital Status 
	Married
	
	 Civil Partnership
	
	 Single
	
	Other
	

	Commitment to Disability 

	Barnsley College is positive about employing people with a disability. The guidance on the next page gives a definition and some 

	examples of disability. Having read this;


	Do you consider yourself to have a disability? 
	If yes please give brief details.
	

	If you are called for an interview please indicate below if you require any particular support:


	Ethnic Origin
	Please tick the relevant boxes

	White
	
	British
	

	 
	
	English
	

	 
	
	Scottish
	

	 
	
	Welsh
	

	 
	
	Irish
	  

	 
	
	Any other White background (please state)
	

	Asian
	 

	 
	
	Bangladeshi

	 
	
	Indian

	 
	
	Pakistani

	 
	
	Any other Asian background (please state)
	

	Black
	 

	
	
	African

	 
	
	Caribbean

	 
	
	Any other Black background (please state)
	

	Mixed
	 

	 
	
	White and Black Caribbean

	 
	
	White and Black African

	 
	
	White and Asian

	 
	
	Any other Mixed background (please state)
	

	
	

	 Chinese
	

	 Any other 
	

	
	

	Nationality
	Please state your nationality
	

	REHABILITATION OF OFFENDERS ACT 1974


All posts at the College are exempt from the provisions of the above act. This means that applicants are not entitled to withhold information about any convictions which for other purposes are “spent” under the provisions of the act. You must therefore disclose any criminal convictions that you may have. Failure to do so, could, if the College subsequently appoints you, render you liable to disciplinary action, including dismissal.

The successful applicant will also be required to submit a disclosure via the Criminal Records Bureau (CRB), which will detail any previous criminal convictions together with other information as appropriate, which the police deem relevant in connection with the position applied for.

Please note Barnsley College operates this process in accordance with a written code of practice, a copy of which is available on request.

Please give full details of any convictions (including cautions, reprimands and warnings)

	Date
	Nature of Offence
	Court
	Sentence or Order

	
	
	
	

	
	
	
	

	
	
	
	


Signed: 





Date: 



___________________________
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